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o/1 N-E-CEACH 
TEL.: ......................•................ 

THE ONE CQ~CERNED 

P.O VAAL 

DEAR SIR 

GREETINGS"" 

CONGRESS OF 
SOUTH AFRICAN 

STUDENTS 
VAAL BRANCH 

c/o 2078 ZONE ]3 
SE~OKE~C 
1982 

THE ABOVE ORGANISATION WISH TO CONVEY ITS GRATITUDES TO YOU SIR FOR 

YOUR WILLINGNESS IN HELPING US,THE LAST TIME WE ASKED FOR HELP FINANCIALI 

WELACK WORDS OF GRATI~UDES TO EXPRES OURSELVES IN THANKING YOU SIR, 
THUS WE PLEDGE TO BE WITH YOU IN ALL YOUR WAY OF LIFE SPIRitUALLY AND 

IF POSSIBLE PHYSICALLY. 

WE HOPE THAT THIS WILL NOT BE THE END AND THAT IF WE CRY OUT TO YOU 

IN FUTURE YOU WILL BEAR WITH US. 

!URTHEREMORE WEWISH TO ADVICE YOU SIR THAT YOU ARE WELLCO~E TO ANY OF 
0 

OUR MEETINGS IF YOU FEEL LIKE, AS THERE IS A P~~ISION FOR ORDINARY 

PEOPLE TO BE (ASSOCIATE MEMBERS) 

THANKING YOU IN ANTICIPATION, 

YOURS FAITHFULLY 
COSAS EXEC 
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,§OlLII> · : : · 
WITH 

ATTERIDGEVILLE 
& 

SAULSVILLE 
STUDENTS 

1-,he Congress of South African 
,t11dents (COSAS) pledge 
solidarity with them on their 
demands which are: 

l. The right to have SRC 
2. Abolishment of corporal punishment 

t 

~· ., 

: 

'· 

·· 3. All studc1:1ts to be given free textbooks.· 
by the government 

TillS LED TO LOSS OF 
A YOUNG MARTYR! 
EMMA SATHEKGE 
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--
EACH ONE TEACH ONE 

N-E-C-

THE PRI:~CIPAL 

ML"' ~HlJ)J~. I-I s /!,Lf,;. 0 1.. 

P. 0. SE'OOKE:~G 
1982 

TEL.: ...................... -.............. .. 

C<JNGRESS OF 
SOUTH AFRICAN 

STUDENTS 
VAAL BRA:iCH 

c/o 2078 ZONE 13 
S E!:B 0 KE :;c 
1982 

~HE ABOVE ORGA]ISATION WISH TO ADVICE YOU AND YOUR STAFF SIR,ABOUT THE 

ORGANISED STUDY GROUPS ,AND SPECIAL SPECIAL TUITIONS RESPECTIVELY BY 

THE MENTIONED OGANISATION IN THE VAAL. 

'fHEREFORE 'olE HEREBY SINCERLY ASK FnOH YOU SIR' Al'iD THE STAFF PER~HSION 

TO USE YOUR SCHOOL PREMISES FOR THIS OCCASION. 

SECONDLY WE ASK YOU SIR TO INFORM YOUR STUDENTS ABOUT THIS PROJEC~AND 

INFORM THEM TO PLEASE LET US KNOW,AND FOR FURTHER INFORMATION THEY SHOULD 
CHECK JN THE ?RESS. 

THE STUDY GROUP WILL BE FROM 4pm! to7pm DURING WEEKDAYS, AND 9am tolpm 
ON SURTURDAYS(:SPECIAL TUITIONS) 

THE LESSONS S3ALL BE RENDERED FROM THE APPROVED SYLABI TAKEN FROM THE 

EDUCATION INFORMATION CENTER IN JOHANNESBURG 

WISHING YOU GCOD LUCK THROUGHOUT. 

YOURS FAITHFrnLY 
COSAS EXEC. 

l;;i.r.: t:' b l./1c.; S.o. ;..._,cJuv~e 
. I 

' ' 
~.----&. 
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.f-1~ 7. 

-~()sAS -~LE[j~-Esj c_(PJ. ~.,fo4~ 

SOLIDARITY\ 
--- ·---~-- -- .. - ---·- .. -- ---· ···-- ------ ------ -· - --·-·-······· ___ (. 

IT IS NOW 'fE3: 30TRi'IEA.R SINCE 1WiTU EDUCATION WAS INTRODUCED WHICH HAS 
m:EN CCD>EMNED EVEB SINCE I!S• ESTA.BLISEMEHT. T:S:::: STRUGGLE AGADlST BANTU 
EDUC~I01i DOES NOT START NCi IN ATTE.RIDGEVILLE, CRADOCK, ALEXANDRA POTCH­
.MSTROOX AND liANY OTHER AREAs, BUT STARTED WHEN BANTU EDUCATION WAS INTRO­
DUCED Ill 1954 WHEN TEACiiERS, PAHE1'TS AND STUD~S PROTESTED AGAINST IT. 

~ DID liQ-T END TE:EEUi: EECAUS3 THi. D&PARTMEllT OF EDUCATION TOGETHER WITH 
T:a:E PR.l!.~CRIA GOVERNXE1"T DECIDED NOT TO LISTEN TO T~ PROTESTinG laSSES. 

AGAIN WE SAW IN 1976 iiEEN STODEllTS CUE OUT PRQ-TESTING AGAINST BANTU 
EroCATIOt;, FOCUSili G OK TEE ISSUE OF NCT JU.KING AFRIXAA.llS THE :r.-~IUM OF 
IliSTRUCflON. 

Ill 1980 T'B'2RE WERE :BOYCOTTS IN THE CA.PE. THIS YAER STUDENTS IN ATTERIDGE­
TILLE, Ca!.DOCK, ALEXA}f.DBA, PORT E'LIZA.EETH A~"D J:.A1'Y AREAS CAME OUT PROTEST,: 
IltG AGAINST lW.-'TU EDUCATICK, WE:ICH LED TO THE DEATH OF TEE YOUNG 
XATYR EVJU. SATBEKGE. 

' 
COSAS P'Ul.LY SUP?ORT STUDE!i'l' STRUGGLE :rn SOUTH AFRICA.. WE HEREBY RE­
IfiRATE OUR COJO'.rl'KE:h"'T TO TEE A:BOLISID-:El:i•T OF BU'TU EDUCATION L"'D 
A XABCE: TO THE PEOPLE'S E:pUCATIOJl. 

THE DOORS OF LEJUiNiliG SEALL B& OPE!:~ TO ALL. FOmiARD TO A 
?EOPLE'S EDUCATION IK A PEOPLE'S REPUBLIC. 

FORWARD WITH THE EDUCATION CHARTil:lU 

I 
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EACH ONE TEACH ONE 

TVL REGIONAL COMMITTEE 

TEL 333 2139 

CONGRESS 0 
SOUTH AFRlCAl 

STUDENTS 

FREEWAY HOUSE 

9 DE KORTE STREET 

BRAAMFmiTEIN 2001 

The Transvaal Regional Committee is requesting a delegation 
of two comrades from your branch to attend a Regional Meeting 
on the 6th of October 1984 at the above mentioned address, at 
lOhOO a.m. 

The items to be discussed are;-
1. To review and define the role which workers can play in 

the students 1 struggle since they are the people who can 
change our society. 

2. How effective can a boycott be used in order to show the 
government that we are firm in our demands. 

3. Solidarity rally 

Yours in the struggle. 

Tshiki Mashimbye 
Regional Secretary 
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EACH ONE TEACH ONE 

N·E·C· TEL ......................................... . 

CONGRESS OF 
SOUTH AFRICAN 

STUDENTS 

\11 students and pupils at schools and other educational institutions 

in the ~waZulu bantustan in ~outh Afric~, ~hich is under the control 

of the nrime minister of the bantustan, Chief r.~tsha Buthelezi, have 

hP.en forbidden fro~ helonginp, to any student or~anisation except the 

1nkatha Youth ~rig~de. 

This has been confir~ed hy ryr. n.Y. Zi~u,who is the assistant secretary 

of the ryepartment of Frlucation and Culture. 

nr. ~imu said since its inception his dep~rtment had b!nned all or~ani­

sations which claimed to rcnresent students in schools under its control. 

This did not an~lv to the tnkatha Vouth Rri~ade which, he said, wns 

~llowed to onerate freely in all schools. (Inkatha is primarily Zulu­

h~sed or~anisation led by Chief Ruthelezi.) 

This han annlies especially to the Conpress of ~outh African Student~ 

(C0SAS) which is commited to the non-racial democratic educat_io.n in a 

free, democratic non-racial South~rica, free of bantustans and ~rou? 
areas. This ~oal is embodied in the Freedom Charter adopted at an elected 

ronRress of the People in Kliptown in June !955. 

~hy do students and peonle strugnle in South Africa? Why is there no 

peace and prosperity in the country? 

ft is the noor teachin~, overcrowded study conditions, servere corporal 

nunishment, high failure rate, corruntion, inadequate facilities, trihalis 

racist inferior Anartheid education that breeds resi~tance nnd struR~le 

for a free, comnulsorv, non-racial eiucation for all. In our country this 

~trurnle finds orftanisation~l expression in such grouos as COSAS etc. 

tf Buthelezi w~s wise enou~h he should have banished all the conditions 

~hich hreed this resistance and thereby banning COSAS and other or~an­

is~tional exnressions of this re~i~tance. However as this would have 

amounted to dismantling Apartheid education, he would not dare do it, 

for he lacks not only the oo~er to do it, hut the couraRe to turn aRainst 

his nretoria n~sters. 

tet Ruthelezi and hiq bantustan colle~ues rest assurad that the han would 

not s ton the ~ r o~d n P. o p nos s i t ion to AT' 3rt he i. d and inferior e ducat ion • 

It only exooses, to~ether with the recent mur~er of five Rtudents at 

On~oye campus and mAny other incidences before, Ruthelezis dedication 

in servin~ the iterests of Pretorin aAainst our ~eople, qe follows closely 
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to the foot-stens of his puppet-twin brother Lennox Sehe in policinq 

our youth anc neonle on hehnlf of Anartl1eid. 

Let us briefly loo at what the bantu~tan Chief ~uthelezi vould like 

our ynuth and students in ~wa~ulu to do. 
Th ... e students should sit tie~ tn their desks amidst overcrowded, unhealthY 

cln~sroom conditions. Thev should forever bend their hacks in ahsorhin~ 

t 1 '€:~ trihalist lies nnd falsification o4= our history from those Kwa7ulu 

educ:1tion texthooks. They should a!'nri)VP. to reducin.1 our Forehears, het'"oP.s 

such -'is Shal<a, r.etsh~.J.lvo, natriots such as Hintsa, Sel(hukhuni, etc. into 

trib~lists with narrow-minds. In the name of these brave patriots they 

shnuld murder fellow students marching for freedom and democracv. 

Tl·pv should submit to the hantustan syste~ ~tnd hv so doin~ declare themsel 

outc1sts in the land of thei~ forefathers. Deprived of South ~frican 

citizensl1ip and classified Zulus and nothing more,they should turn aRainst 

t h e i r f e 1 1 o t-1 S o u t h A f r i c a n s , " c o 1 o u r e d " a n d I n d i a t1 b r o t h e r s and s i s t e r s 

with sus~icion and mistrust. Theyshould view them as intruders in the tert 

ittory of ~waZu1u and threaten the~ with a repetition of the widely 

re~retahle ~nartheid-insnired tribalist riots of !9 

T h e v , t h e y o u t h a n rl s t 11 d e n t s i n K T,• a Z u 1 u s ,, o u 1 d no t o n 1 y s u h m i t to , b u t 

deFenri uith their nrecinus live~, trihali!;m, raci!>m, high rents, ~roup 

area~, noverty illiteracy, ignorance, cultural de~radation, Apartheid 

cclucation, Hantustans, aggression and destabilisati.on of the T.'eonles 
~ --

and youth of sout~ern Africa. 

This is what Ruthelezi would like the youth and students in Kwa~ulu to do. 

He has already started. 

~~at is it that threatens Chief Ruthelezi so Much in COSAS2 

ChieE Buthelezi is clear1v thre-'ltened by the ideals of non-racialism 

and de~ocracy to ~hich C0S~~ is co~~ited, 

l)ut~lelPzi is rendered re~tless by the coMmitment of the youth and students 

of our country to peRce and freedom. 

~e. in C0SA5 reiterate that the true asnirations and desires of the youth 

nne! students in KPa7ulu, Ci~1<ei, etc. li.e toTith the as~irati.ons of the enti 

youth, students nnd people of S0uth 1\.frica. Their correct ambitions can on 

he realized in tl1e outcome of th~ South African neoryles stru~gle aqainP 

trihnlis~, rRcist education, homeland nolicy, onoression, for a frP.e, de 

crntic, hetter and neaceful ~outh Africa. 

T h i s h i s t o r v 1r1 i 1 1 s o o n t e a c h f. u t h e 1 e z i a n d o t h e r b an t u s t a n p u fl n e t s • 

~')PP'.~D FIT!.J T'lE ETlTTCATHl~T CH.\~TF:~: 

't:'()r~n \~;) T'1 A D"'~·f0C~I\TTC FUT'!Pr! Digitised by the Open Scholarship Programme in support of public access to information, University of Pretoria, 2018.



SPEAK COMMUNITY NEWSPAPER PROJECT 

ORAFT CONSTITUTION PRESENTED FOR ADOPTION AT ITS 1ST ANNUAL GENERAL 

MEETING 

PREAMBLE 

In the face of daily hardships, oppressed communities are constantly striving to 
better their lives. 
And whereas the commercial media does not express the problems, views and interests 
of our people, there is a need for alternative media to promote the achievement 
of our aspirations. 

Now therefore the project is established. -----1. NAME 
The name of the project shall be the SPEAK-C0\11MUNITY NEWSPAPER PROJECT, 
herein after referred to as the "Project . 

2. AIMS AND OBJECTS 

2.1. To manage, produce and distribure the non-profit community based newspaper, 
SPEAK. 

2.2. To articulate the needs, wishes and aspirations of the oppressed. 
2.3. To assist in developing and strengthening a unity within and between communities. 
2.4. To promote the concept of alternative media. 

3. POWERS 

3. i. The Project shall have all the powers necessary to achieve its objects as 
specified. These powers shall be exercised by the General Council or any body 
or person to which and whom the General Council delegates such powers. 

3.2. The Project shall have the power to engage employees to perform duties 
specific to it, and on terms and conditions decided by it. 

4. MEMBERSHIP 

4.1. There shall be two categories of members. 
4.1.1. Ordinary members which shall be organisations which represent the views 

and aspirations of oppressed and .freedom loving people. 
4.1.2. Associate members which shall be individuals who identify with the aims 

and objects of the project, who shall not be entitled to vote at General 
Council meetings. 

4.2 Termination of membership 
The General Council shall be entitled to terminate the membership of any member 
on the grounds that such member is acting in a manner which conflicts with the 
objects or interesr.s of the project, provided that the decision is supported by 
two-thirds of the General Council members present and voting. 

5. COMPOSITION OF THE PROjECT 

5.1. The project shall consist of the following structures: 
5.1.1. General Co unci I 
5.1.2. Executive 
5.1.3. Working Committee 

5.2. Tlw General Council 

5. 2.1. Composition of the General Council 
5.2.1.1. The General Council shall consist of the members as 

defined in the membership clause 4.1. 
5.2.1.2. Application for membership to the projE-ct shall be 
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5. 2. 2. 

5.2.3. 

Functions 
5.2.2.1. 

5.2.2.2. 
5.2.2.3. 

5.2.2.4. 
5.2.2.5. 

Meetings 
5.2.3.1. 

5.2.3.2. 

5.2.3.3. 

- 2 -

considered by the Gene raJ Co unci I at an Annual or Special 
General Council Meeting. 

and Powers of the General Council 
The General Council shall determine the policies and direction 
of the project. 
It shall elect the Executive. 
It shall have the right to ratify all decisions taken by the 
Executive. 
It shall have the right to inspect the records of the project. 
It shall ratify the employment or dismissal of employees of 
the project. 

of the General Council 
Ordinar General Council Meetin s 

The General Council shall meet at least once after every 
three issues of SPEAK to consider and evaluate its content, 
production and distribution, and to conduct any other 
business. 

(ii) A qourum shall be constituted if half the voting members 
are present. 

(iii) A meeting adjourned because of lack of quorum shall 
constitute a quorum at the next meeting. 

Annual General Council Meetings 
(i) Such a meeting shall be held once a year. 
(ii) Its function shall be to: 

(a) Elect the Executive . 
(b) CJnsider the annual reports of the Executive. 
(c) Consider additions or amendments to the constitution, 

or policies of the Project. 
(d) Consider any other matter decided by the General 

Council. 
(iii) A quorum shall be constituted if at least two thirds of 

voting members are present. 
(iv) A meeting adjourned because of lack of quorum shall 

constitute a quorum at the next meeting convened for 
such purpose. 

S ecial General Council Meetin s 
Such meetings shall be held as decided by the General 
Council or the Executive for the purposes of 
(a) Additions or amendments to the constitution or 

policies of the Project. 
(b) Consideration of applications and termination of 

of membership to the project. 
(c) Qurum shall be the same as for Annual General 

Council Meetings. 

5.3. The Executive 

5.3.1. Composition of the Executive 
5.3.1.1. The Executive, which shall be elected by the General 

Council at an Annual General Meeting shall consist of: 
(i) Chairperson 
(ii) Treasurer 
(iii) Five ordinary members 
(iv) Full-time organiser(s). 

5.3.1.2. The Executive members shall be eligible for re-election. 
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5.3.2. Functions and Powers of the Executive 
5. 3. 2.1. It shall control the Project on a day to day basis. 
5.3.2.2. It shall ensure that all decisions taken by the General Council are 

5.3.2.3. 
5.3.2.4. 

5.3.2.5. 
5.3.2.6. 
5.3.2.7. 
5.3.2.8. 

carried out. 
It shall at all times be responsible to the General Council. 
It shall keep proper financial and other records of all activities of the 
Project. 
It shall control and supervise the use of the assets of the Project. 
It shall employ or dismiss staff. 
It shall ratify members of the Working Committee. 
The chairperson of the Executive, or in his/her absence, another member 
of the Executive decided by the Executive, shall chair the General Council 
Meetings. 

5.3.3. Meetings 
5.3.3.1. 
5.3.3.2. 

of the Executive 
The Executive shall meet at least once a month and when necessary. 
A qourum shall be constituted if at least half of the Executive 
members are present. 

5.3.3.3. A meeting adjourned because of lack of quorum shall constitute a 
quorum at the next meeting. 

5.4. Working Committee 

5.4.1. Composition of the Working Committee 

5.4.2. 

5.4.3. 

5.4.1.1. The Working Committee may consist of: 
(i) Executive members 
(ii) Bona fide members of member organisc;tions 

(iii) Associate members. 

Functions and Powers of the Working Committee 

5.4.2.1. It shall be responsible for the production of the newspaper. 
5.4.2.2. It shall assist employers of the project in executing their 

functions. 
5.4.2.3. It shall form committeEs necessary for the execution of the 

tasks of the project, subject to ratification by the Executive. 
5.4.2.4. It shall be accountable to the Executive. 

Meetings of the Working Committee 

5.4.3.1. 
5.4.3.2. 

The Working Committee shall meet when necessary. 
Meetings shall be convened by the organiser(s). 

6. DECISIONS 

6.1. Decisions about 

6.2. 

6.3. 

7. 

7 .1. 

7.2. 

7.3. 
7 .4. 

6.1.1. additions or amendments to the constitution 
6.1.2. application and termination of membership to the project 

shall be carried by two thirds of the General Council members present and 
voting. 
All other decisions of the General Council, Executive, and Working Committee 
shall be taken by a simple majority. 
The chairperson of the Executive shall have a deliberation and a casting vote. 

FINANCE 

The Executive shall open and operate a banking account in the name of the 
Project. 
The Treasurer and two other designated members of the Executive shall be 
signatories to the account. 
The Treasurer shall keep proper financial records of the Project. . 
t<inancial statements shall be presented at the Annual General Meetmg or as 
requested by the General Council. 
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8. LEGAL STATUS 

The Project shall have the legal capacity to sue or be sued in its own name. 

9. DISSOLUTION 

The Project shall be dissolved on the agreement of two thirds of voting members 
at an Annual General Meeting or Special General Meeting. Upon dissolution the 
assets of the project shall be given to an organisation with similar aims and 
objects as determined by the General Council. 
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SPEAK COMMUNITY NEWSPAPER PROJECT 

ORAFT CONSTITUTION PRESENTED FOR ADOPTION AT ITS lSf A:. '!UAL GENERAL 

MEETING 

PREAMBLE 

In the face of daily hardships, oppressed communities are constantly striving to 
better their lives. 
And whereas the commercial media does not express the problems, views and interests 
of our people, there is a need for alternative media to promote the achievement 
of our as pi rat ions. 

Now therefore the community newspaper project is established. 

1. NAME 
The name of the project shall be the SPEAK-C0\1MUNITY NEWSPAPER PROJECT, 
herein after referred to as the "Project". 

2. AIMS AND OBjECTS 

2.1. To manage, produce and distribute the non-profit community based newspaper, 
SPEAK. 

2.2. To articulate the needs, wishes and aspirations of the oppressed. 
2.3. To assist in developing and strengthening a unity within and between communities. 
2.4. To promote the concept of alternative media. 

3. POWERS 

3.L The Project shall have all the powers necessary to achieve its objects as 
specified. These powers shall be exercised by the General Council or any body 
or person to which and whom the General Council delegates such powers. 

3.2. The Project shall have the power to engage employees to perform duties 
specific to it, and on terms and conditions decided by it. 

4. MEMBERSHIP 

4.1. There shall be two categories of members. 
4.1.1. Ordinary members which shall be organisations which represent the views 

and aspirations of oppressed and ireedom loving people. 
4.1.2. Associate members which shall be individuals who identify with the aims 

and objects of the project, who shall not be entitled to vote at General 
Council meetings. 

4.2 Termination of membership 
The General Council shall be entitled to terminate the membership of any member 
on the grounds that such member is acting in a manner which conflicts with the 
objects or interests of the project, provided that the decision is supported by 
two-thirds of the General Council members present and voting. 

5. COMPOSITION OF THE PROJECT 

5.1. The project shall consist of the following structures: 
5.1.1. General Council 
5.1.2. Executive 
5.1.3. Working Committee 

5.2. The• General Council 

5.2.1. Composi~ion of the General Council 
5.2.1.1. The General Council shall consist of the members as 

defined in the rnC'rnbership clause 4.1. 
5.2.1.2. Application for membership to the project shall be 
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5.2.2. 

5. 2. 3. 

Functions 
5.2.2.1. 

5.2.2.2. 
5.2.2.3. 

5.2.2.4. 
5.2.2.5. 

Meetings 
5.2.3.1. 

5.2.3.2. 

5.2.3.3. 

- 2 -

considered by the General Council at an Annual or Special 
General Council Meeting. 

and Powers of the General Council 
The General Council shall determine the policies and direction 
of the project. 
It shall elect the Executive. 
It shall have the right to ratify all decisions taken by the 
Executive. 
It shall have the right to inspect the records of the project. 
It shall ratify the employment or dismissal of employees of 
the project. 

of the General Council 
Ordinar General Council Meet in s 

The General Council shall meet at least once after every 
three issues of SPEAK to consider and evaluate its content, 
production and distribution, and to conduct any other 
business. 

(ii) A qourum shall be constituted if half the voting members 
are present. 

{iii) A meeting adjourned because of lack of quorum shall 
constitute a quorum at the next meeting. 

Annual General Council Meetings 
(i) Such a meeting shall be held once a year. 
(ii) Its function shall be to: 

(a) Elect the Executive • 
(b) CJnsider the annual reports of the Executive. 
(c) Consider additions or amendments to the constitution, 

or policies of the Project. 
(d) Consider any other matter decided by the General 

Counci I. 
(iii) A quorum shall be constituted if at least two thirds of 

voting members are present. 
(iv) A meeting adjourned because of lack of quorum shall 

constitute a quorum at the next meeting convened for 
such purpose. 

S ecial General Council Meetin s 
Such meetings shall be held as decided by the General 
Council or the Executive for the purposes of 
(a) Additions or amendments to the constitution or 

policies of the Project. 
(b) Consideration of applications and termination of 

of membership to the project. 
(c) Qurum shall be the same as for Annual General 

Council Meetings. 

5. 3. The Executive 

5. 3.1. Composition of the Executive 
5.3.1.1. The Executive, which shall be elected by the General 

Council at an Annual General Meeting shall consist of: 
(i) Chairperson 
{ii) Treasurer 
(iii) Five ordinary members 
(iv) Full-time organiser(s). 

5.3.1.2. The Executive members shall be eligible for re-election. 
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5.3.2. Functions and Powers of the Executive 
5.3.2.1. It shall control the Project on a day to day basis. 
5.3.2.2. It shall ensure that all decisions taken by the General~ Council are 

5.3.2.3. 
5.3.2.4. 

5.3.2.5. 
5.3.2.6. 
5.3.2.7. 
5.3.2.8. 

carried out. 
It shall at all times be responsible to the General Council. 
It shall keep proper financial and other records of all activities of the 
Project. 
It shall control and supervise the use of the assets of the Project. 
It shall employ or dismiss staff. 
It shall ratify members of the Working Committee. 
The chairperson of the Executive, or in his/her absence, another member 
of the Executive decided by the Executive, shall chair the General Council 
Meetings. 

5.3.3. Meetings 
5. 3. 3.1. 
5.3.3.2. 

of the Executive 
The Executive shall meet at least once a month and when necessary. 
A qourum shall be constituted if at least half of the Executive 
members are present. 

5.3.3.3. A meeting adjourned because of lack of quorum shall constitute a 
quorum at the next meeting. 

5.4. Working Committee 

5.4.1. Composition of the Working Committee 

5.4.2. 

5.4.3. 

5.4.1.1. The Working Committee may consist of: 
(i) Executive members 
(ii) Bona fide members of member organis&tions 

(iii) Associate members. 

Functions and Powers of the Working Committee 

5.4.2.1. It shall be responsible for the production of the newspaper. 
5.4.2.2. It shall assist employers of the project in executing their 

functions. 
5.4.2.3. It shall form committeEs necessary for the execution of the 

tasks of the project, subject to ratification by the Executive. 
5.4.2.4. It shall be accountable to the Executive. 

Meetings of the Working Committee 

5.4.3.1. 
5.4.3.2. 

The Working Committee shall meet when necessary. 
Meetings shall be conv"ened by the organiser(s). 

6. DECISIONS 

6.1. Decisions about 

6.2. 

6.3. 

7. 

7 .1. 

7.2. 

7.3. 
7 .4. 

6.1.1. additions or amendments to the constitution 
6.1.2. application and termination of membership to the project 

shall be carried by two thirds of the General Council members present and 
voting. 
All other decisions of the General Council, Executive, and Working Committee 
shall be taken by a simple majority. 
The chairperson of the Executive shall have a deliberation and a casting vote. 

FINANCE 

The Executive shall open and operate a banking account in the name of the 
Project. 
The Treasurer and two other designated members of the Executive shall be 
signatories to the account. 
The Treasurer shall keep proper financial records of the Project. . 
Hnancial statements shall be presented at the Annual General Meetmg or as 
requested by the General Council. 

Digitised by the Open Scholarship Programme in support of public access to information, University of Pretoria, 2018.



- 4 -

8. LEGAL STATUS 

The Project shall have the legal capacity to sue or be sued in its own name. 

9. DISSOLUTION 

The Project shall be dissolved on the agreement of two thirds of voting members 
at an Annual General Meeting or Special General Meeting. Upon dissolution the 
assets of the project shall be given to an organisation with similar aims and 
objects as determined by the General Council. 
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24 Melle House 

31 Melle Street 

Braamfontein 

Johannesburg 

Community Newspaper Project 

SPEAK COHHUNITY NEI'lSPAPER PROJECT 

INCO~lli AND EXPENDITURE STATEMENT FOR THE PERIOD 

NOVEMBER 23, 1981 TO ~ffiY 4 1984 

INC ONE 
Grants recieved 

Sales, subscriptions and advertising 

Fundraising 

Interest recieved 

EXPENDITURE 

Printing and typesetting 

Salaries 

Rent 

Furniture and equipment 

Other production costs 

Administration costs 

Other 

Postage and telephone 

Rent deposit 

Surplus for the period 

Represented by: 

Bank balance - Standard Bank 

Savings Account - Nedbank 

Petty cash 

P.O. Box 261677 

Excom 

2023 

Johannesburg 

South Africa 

Rl9870-44 

R 3254-04 

R 3612-74 

R 549-01 

R27286-23 

R 9899-08 

R 6500-00 

R 1017-75 

R 933-75 

R 677-99 

R 261-72 

R 159-50 

R 142-23 

R 133-00 

Rl9725-02 

R 7561-21 

R 7365-82 

R 189-34 

R 6-05 

R 7561-21 
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CO!v1MISSION B 

Community newspapers see themselves as helping to build organisations. 
-

Experiences in other centres and with other media, has shown that 

the distribution of the newspaper can play an important role in 

helping build organisations. 

However distribution can also be very taxin2._5m __ g.£:tiv~::i~~---"!.h.~ .. 
e::::-

are often called to distr!bute other media and partake in other 

forms of mass work. 

----------------
Most copies of Speak are given to or[anisations 70 distribute. A 

very small amount are sold at bus-stops by members of the Speak 

Working Committee. 

In this commission it would be important for people to share 

ideas about distribution and discuss the following questions: 

1) Can and if so how can distribution of a community newspaper 

contribute to the developing and building organisation? 

2) Realising the demands on activists and organisations, how 

best can they incorporate the distribution of Speak into 

their work? 

3) What ideas do you have about ways of distributing Speak? 
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Friends, 

if~~;). 
SPEAK 
P.O. BOX 261677 
EXCOM 
2023 

24 Helle House 
Melle Street 
BRAAMFONTEIN 

February 1984 

Following an assessment of the working committee last month, 
a number of suggestions aimed at resolving problems SPEru( 
has experienced, is now being tested. 

These include:-

1. A cycle with definite deadlines to get the paper out 
regularly, 

2. The setting up of regional committees, 

3. A survey directed at organisations and area contacts. 

Enclosed is a report~of the working committee's assessment. 

The regional committees are explained to some extent in the 
report. Further clarification can be gained from members of 
your regional committee. 

We trust this initiative will enjoy your serious consideration 
and constructive contribution. 

Organiser 
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\ 
I 

Tlte Freedom Charter 
as adopted at the Congress of the People on 26 June 1955 

zm.u 
ICJL\&'I'D YENitVLIJLIIII:O (N",....-..w.aboyo ............... ~26J_l,, 

BOJ'o"KE AB.'>.'<IU M YOBA NEGL'NYA KWEZOMBUSO! 
ZOJ'o"KE lZIZWE Z!YOKUM NAMALUNGELO AI.INGANAYO! 

BmiKE ABAN11! BAYOKWABEI.!u'IA NGOKUIJNGANAYO EliiNOTiiWEM WEZWE! 
liMHL\BA UYO"-"W.\BELWANA NGOKUIJNGANAYO WLAB0 ABAWUSEBENZAYO! 

WONXEUMUNTUUYOPHATIIWANGENDLELAEFANAYOKWEZOMTIIETHO! 
WONKE UMUNTU UYOBA N5GUNY A LOKUSEBENZISA AMAI.UNGELO OBUNTU! 

J..-vYOBA NHGSE9ENZl NOKVYIKEJ.EKA EMSEBENZINI! 
-~c.H!Ht 1H OKUFt'1•iDA KANYE N.HIA.'IKO .\ YOVULEKA! 
KVYOKUM NUT."DA WO ZOKUfl.\L\ (IZll'o"DLU), NOKUVIKELEKA KANYE 

NENTOKOMAI-0! 
Kl'YOKUBA NOKUl'Hl.'lA NODl'GA.N.E! 
MAK.In!l BONKE AMBATI!ANDAYO ADAN111 S.\80 KANYE NEZWE lAJ!O, BASHO 

KllONA M.-\N_fo;, l'.JENGOB N.\ull SISHO LAPH.\, 
IJ:~;Kt'l.UU:.'O SIYOYILW)I.L\ SIMtJ~;)"f, SlPH.\SENE. KUYOYONKE IMPU.O YETiru 
SlZI: .<iZC<:E .-\.'IAlUNGELO ETiiU E~i).IJLLU."KO. 

I'SONGA 
liALWA 14'DKPANII.O TA N'l'SHlJNXEKO HllAHA II AIIUKI!IIWI!D HAKONA 1!1tA 

NTIIU!NGI!lETANO YA VANHU III TI Z6 KHOTAVUXIEA .,,, 

V,&.~"iflJ E~"'X'MVO VAT.\ VA :ii MPr .. :,_ff!HO W() fU~-o\KtJ R! HAVA 
XI:n.AWUfiL-\V,""T.;X.'\ F.IX!..K.• •. N::HI.OVO !{;U!.fl3E RIMBEWU. 

TIUXA!::.~ HJ::a.""WATO TIT..\ V:~.. N1 Tt!l'A!\'1:10 TO fAN.\, 11 TUii.E TI nn.EL\ TI 
HL~YlSEK..\ KU FJ::O:GM~A EHt.SSl Y..A N.A \\"U. 

V.'>.',.HU!re~A\'0\'.\ T.\ .\VE!UWAR111.'W0P.\ TIKO. 
TI:.::O RI TA AVE:UW.\ fffi'.,...AWAYO l.AVJ .. VA NGA Rl 1T!UiEL\. LESWAiCV KU 

HFJ!!SIWA M.'~<~,4.,~.'t'GA. ~lfl!'HO NA WONA WU TA PFV!'<."ETA SwtSIWA..~A ffl 
ThL.fi.OP..A ve:m.!.I. 

N:\\V".; ~11 T.\ H.'t<L•~ Vt'u'i'HU KU P.I!':GANA. J .. I=:tJ NGA HA VI N:\ KU BO.HIWA Kt' 
NG.'. SEJ..'\"Gr;;1. 

'lA.~.-..rm.rHDiA"'W.\VOVA TAVAN!r.;.if.\.l'.;:::OT.\ VONA. 
MlL\WU I.EYiSlVEL'.;'-;. n~:F.\::::.:.')~TI Y1 T.~ ~i:UJ:SIWA. 

!oilli"'n.'!.riO Nl KU h'1 .. '.YlSE:.U.\ £'i7! T.\ V.\ KO~.'A, l.A.I-L-\ V!.NinJ VA NGA TA 
H..;~.RIW"A h"l:f.~.;:. r.:--::~0 \-",;, mE.'. :::_o., .. r.;;~:~::> Y0 ~.\:"i.1., VA TIIT.EL\ V.\ 
H1AYIS£!\:,\ KU f'AS. \ ~:K>\ ~~i~'i fUHO l:'A.Lc\'0. 

TI:;Di.r.u.. TO D'{(' :.;,.).· :".1 T:\ :.UV :n r1 TO. !'fl.'T..f~_\, NAS'WOr-<".\ D"lONDZO Yi TA 
VA YAMAI•iiNA~{.-L;t, Y1 Tia..tLA YI:,GAH.\.."\Tl.Eaf',Vl.• 

KU T.\ VA r•n m>.TILU, KU HLH!SlX~ !\1 KU TSHA~USH:A KAHLE. UN'WANA N1 
UN'W.\NA UTA TSI!A~.t\ LAIL~ A LA VAX.\ KONA 

KU TA VA N1 KU R!'C'L\ 1><1 VlJ.'GH!u>;A. AFRIKA-DZONGA RITA TIKARHATELA KU 
RH!JLA KA MIS.\V.\, :0.1 Ko· lfiRISA MADZOLONGA HI KU VULAVURISANA, KU 
NGA RI NA NYJ~ll'L 

IIINKW.\VO LAVA VA RHANDZAKA VANHU :0.1 TIKO RA VONA A VA YULE llSWI 
LANDZEL\KA. HIL\HA NA HL'IA lfl VUL\K.\ HA!<ONA LAJL\, K!J TSHUNXEKA 
LOKU III R1 KAlUll HI PFUNANA. HI KALA m YA TSHlJNXEKA. 

VENDA 
lliENDJI.ONZWJWA YA MBOFHOlOWO (Sa..,.,.. •bafhi,.. kb Gu•hanpao Ia •muhu 

apla26F-ahftl9SS). 

VHATiru VHA DO FHIWA MA.\l'.'DA AU D!KHE11ID.A MUVHUSO. 
TSH.\KA DZOTIIE DZI DO VHA NA PFANELO DZl UNGANAHO. 

VHATiru VHOTiiE VHA DO WANA TSHIPIDA TSHA LUPFUMO LU RE SHANGONl. 
MAVU A DO KHETHEKANYIWA NGA U UNGANA VHUKATI H.\ AVIIO VHA 

NOASHUMA. 
VHOTHE VHA DO IJNGANA PHANDA H.\ MULA YO. 

VHOTHE VHA DO D!PIIINA NGA THENDELO DZO TEAHO MUNWE NA MUNWE 
ARE MUnro. 

HU DO VHA NA MUSHOMO NA TSIRElEDZO. 
MINANGO YA PFUNZO NA MVELELE I DO VUUW A. 

HU DO VHA NA MADZULO, U TSIRElEDZEA NA MUTAKALO WA MUYA. 
HU DO VHA NA MULALO NA VHUKONANI. 
ROTHE RINE RA FUNA VHATiiU VIIOTiiE NA SHANGO LA VHO KHA RI, SAMUSI R1 

TSHI KHOU AMBA AfHA, MBOFHOLOLO HEY! Rl DO I LWELA, RO IMA ROTHE, 
VIIUTSIIILONl HASHU HOTIIE U SWIKELA RI TSHI DO KUNDA RA W ANA 
MBOFHOlOWO Y ASHU. 

TSWANA 
LOKWAlOLWADITSHWANELOTSAKGOlOlOSEGO 

Jaabie amoge""" kwa Kopanong 12 Seohaba ka di 26 Seetebosigol9S5. 

BAllfO BA TI.A NEW A TETLA E E TIETSENG YA GO NNA LE SEASE MO PUSONG. 
MOKOKO OTUIE A SETSHABA A TI.A NNA LE DITETLA KA BOTI.ALO MO GO TSOTI.HE 

TSE DI A.KANANG lE MOLAO. 
BAllfO BOTUIEBA TI.A NEWA TETLA YA GO m!USA KA BOTI.ALO MO DIKUNGONG 

I.E I.ERUO LA NAG.\. 
MMUSO 0 TI.A IEI'lEI.ELA 0 BE 0 TiiUSE BADIRI BA N.\GA GO E D!RISA KA MOO BA KA 

m!USANG KA TENG. 
MOAO 0 TI.A DIRISIW A MO QA llfONG BOTI.HE GO SA KGETOLOLw.E. 

DIKGATEI.ElO I.E DIKGETIIOWLO TSOTI.HE TSA BAniO_OO __ nA FEDISWA MME 
BOTI.HE BA TI.A NEWA TETI.A YA GO I.EKANA FA PEL! GA MOLAO. 
BAD!RI BOTI.HE BA TI.A NEW A OITSHW ANELO TSE 01 TlETSENG TSA GO 
DIRA BA ITUMETSE. 

MMUSO 0 TI.A BUl.A DIKGORO TSOTI.HE TSA TiiUTO LE BOITlREOI GORE 01 TlE 01 
DIRIS!WE KE BAllfO B0TU1E KA MOKGWA 0 0 KGOTSOFATSANG.-• 

MMUSO 0 TI.A I.AMElA BAllfO BOTI.HE KA MAno, TI.HOMA~LE llfOKGAMO 
MME NAGA YOTUIE E TI.A DIRISIW AKA MOO GO TSHW ANELANG. 

AfRIKA-BORWA E NNE NAGA E E IKEMETSENG KA BOTI.ALO MME E SEKEGELE 
KUUW ANO I.E BOTSLANO I.E D!NAGA TSA BAAGISANI. 

ABOTI.HE BABA RATANG BAllfO LE NAGA YA BONE BA BUEJAANONGJAAKA RE 
BUA MO BA RE, RE TI.A LWELA DIKGOLOLOSEGO TSE RE EMANE llfOKO 
BOTSHELOJW A RONA BOTI.HE GO FITillEI.A RE BONA KGOLOLOSEGO. 

SOUTHERN SOTHO 
LENGOLO LE PHATLALATSANG DITOKELO 

TSA TOKOLOHO 
(Le amohetswe sebokeng se seholo sa batho mohla 26 Phupjant 

1955) 

BATHO BA TLA NEWS MATLA A 1LETSENG A HO BALE KABELO MMUSONG 
BATHO BA MEFUTA YOHLE BA TLA BALE DITOKELO TSE TLETSENG HAM­
MOHO LE TSHIRELETSO MOLAONG. 
BATHO BOHLE BA TLA BALE KABELO E TLETSENG MOP!JONG WA NAHA. 
NAHA 8: TLA AROLELWA BOHLE BA TLANG HOE SEBETSA M.\!E BA THUSWA 
KEMMUSO. 
BATHO BA TLA LEKANA PELA MOLAO HOSE LEEMO KAPA KGETHOLLO. 
KGATELLO LE KGETHOlLO Dl TLA FEDISWA MME BATHO BA TLA FUWA 
J:IJTC'KELQ-'I'SJ\ BOTHO l<A aoTLALO. -
BASEBETSI BA TLA NEWA TSHIRELETSO LE DITSHWANELO TSE TLETSENG 
HORE BA SEBETSE KA BOIKETLO. 
KIKGORO TSA THUTO 01 TLA BULELWA BOHLE MME BATHO BA KGOTHA­
LLETSWE HO NTSHETSA PELE DITALENTE TSA BONA TSA THUTO. 1 

MMUSOOTLA HLOKOMEL.\ HORE BATHO ROHLE BA NA LE ;v!ATLO EBILE BA 
PHELA KA BOIKETLO. 
AFRIKA-BORWA E TLA BA NAHA E IKEMETSENG KA BOTLALO E BUSANG KA 
TOKA ~1ME E PHEDISANA KA KlJTL\VAi'-10 LE DINAHA TSE BAPILENG LE 
YONA. 
A BOHLE BA RATANG BATHO LE NAHA YA BONA BA Bt;E ~I~IOHO JWALEKA 
HARE RE' 
RE TLA L WANE LA OITOKOLOHO TSENA, RE THUSANA BOPHELONG BOHLE 
BA RONA HO FIHLELA RE FUMANA BOLOKOLOHI. 

XHOSA 
UXWEBU LWAMALUNGELO ENKULULEKO (Njengokwamkelwa kwayo 
kwinhlangano ya Bantu ngomhlaka 26 June I9SS) 

ABANTU BAYA KULAWuL~. 
ZONKE IZIZWE ZIYA Kl'l.I7\C.\!'-A. 
AB.·\~U BAYA KWAHLLlEL.-\.:..;A :"-t:QBl'TYEBl BEUZWE. 
V~IHLABA L:YA K\\'AHLLL\\:\ ~(io')}.:l;UNGANA PHAKATHI KWABO 
BASEBENZA KliWO. 
BO."•.fKE ABANTU BAYA Kl'L~>:CA''.\ '<GOJ<". '."E~tTHETHWENI. 
BONKE ABANTU BAYA KON'.\'.\~;..LA Ubl :'\ 1 

KUYA KUBAKHO l:~ISEBE:-;l.l :-JO,HI ·SELh 
IlNGCANGO ZEMFUNDO NEZOBU:"ri L' Ur\B,\:•. I U ZIYA KUVULEKA .. 
KUYA KUBAKHO IZINDLU, uKHU,ELh•J :->C,KLPHILA ~-'KUHLE. 
KUYA KUBA KilO UXOLO NOBUHLOBO. 
BONKE ABO BANTU .\BATHANDA A[L\:-iTlJ HA2(; ;\:f:UZWE LABO \-1ARATHI 
NJENGOKO S!SITSHO APHA NGOKC B \ rH!, 
SlY A KUZILWFLA EZI NTLOBO ZFSiWLUL[KO. SIB.U-1~1~.\~E. UBOMI BETHU 
BONKE, DESILIPHUMELELE IDABI LEM:UU:LEKO. 

N. SOTHO 
MOLAO WA DITOKELO TSA TOKOLOGO 
YEO E AMOGETSWEGO KONKRESENG (KGOBOKANONG) YA SETSHABA YEO 
EBEGO E SWERWE KA Dl 26 JUN! 1955. . 

SETSHABA SE TLO BUSWA KE MOETAPELE YO SE MO KGETHILEOO GOBA 
MOET APE LA YO SETSHABA SE MO RA TAGO. 
DIHLOPHA KA MOKA TSA SETSHABA D1 TLO BA LE DITOKELO TSE SW ANAGO 
GOBA DITOKELO TSE LEKANAGO. 
SETSHABA KA MOKA SE TLO ABELANA MAHUMO A LEFASE LA GABO BONA. 
NAGA KA MOKA E TLO ABELWA BOHLE BAO BA E SOMETSEGO. 
MOLAO 0 TLO TLEMA SETSHABA KA MOKA KA GO SWANA. 
SETSHABA KA MOKA SE TLO IPSHINA KA DITOKELO TSA SONA. 
GO TLO BA LE MESOMO LE TSHIRELETSO GO SETSHABA KA MOKA. 
MENVAKO Y A THUTO LE SETHO E TLO BULEL WA SETSHABA KA MOKA KA GO 
SWANA. 1 
GO TLO BA LE MADULO A KGOTSOFATSAGO, GO SWANA LE DINTLO, 
TSHIRELETSO LE BOIKETLO SETSHABENG KA MOKA. 
SETSHABENG KA MOKA GO TLO BA LE KHUTSO LE SETSWALLE SA NNETE. 
BOHLE KA MOKA BAO BA RAT AGO SETSHABA LE LEF ASE LA GABO BONA BA 
BOLELA KA LENTSU LE TEE BA RE' RE TLO L WANE LA DITOKOLOGO TSE RE 01 
NYAKAGO KA MO RE KA KGONAGO KA GONA BOPHELONG KA MOKA BJA 
RENA GO F!HLELA RE FENY A GOMME RA HWETSA TOKOLOGO YA KGONTHE. 

Let all who love their people and their. country now say, as we say here: 
THESE FREEDOMS WE WILL FIGHT FOR, SIDE RY SII>Ec":=T~H~R~O==U=C=·l:;l:::-============1:1= 
OUT OUR LIVES UNTIL WE HAVE WON OUR LIBERTY.-

Digitised by the Open Scholarship Programme in support of public access to information, University of Pretoria, 2018.



The F ~ 

reed Om Charter 
as adopted at the Congress of the People on 26 June 1955 

PREAMBLE 

We, the people of South Afric::1, dcclart· fur all our country and the 
world to know:- ./ 
That South Africa belongs to all who live in it, black and white, 
and that no government can justly claim authority unless it is 
based on the will of the people; 
That our people have hecn robbed of their birthright to land, 
liberty and peace by a form of government founded on injustice 
and inequality; 

~~~l;J:IJ HY TilE 
That our country will never be pro,perous or free until all our 
people live in brotherhood, enjo~·in.~ c.·qual rights and oppor­
tunities: 

LEA.')f: ~A:\HEI.A l.O\.fMJTTf:E 
ht FLOOR, PORTU,:-oll PLACE, 
JORISSF.:-1 ST., HRAA~HO:-oTU:-o 

2017, JOIL\,:>;E.,RURG: That onl~ a democratic state, based on the "'ill of the people can 
secure to all their binhrig-ht without distinctiun of colour, race, 
sex or belief; 

RI:-;TED BY SIIA~I"S PRI:-oTER,. 
RF.:-oo:-o~ 

And therefore, we the pt.~plc of South Africa, black and white, 
together - equals. countq·men and brothers - adopt this 
FREEDOM CHARTER. 
And we pledge ourselves to strive together, sparing nothing of our 
strength and courage, until the dcmocradc changes here set out 
have been won. 

THE PEOPLE SHALL GOVERN 

Every man and woman shall have the right to vote for aod nand as a candidate 
for all bodies whiC'h make laws. 
All the pmple shall be entitled to take part in the ad.mini..Mration of the rountrv. 
The rights of the pmple shall be the same regardlese of race, colour or 'Je~. 
All bodies of minority rnie, advisory boards, councils and authorities shall be 
replaoced. by democratic organs of self-government. 

ALL NATIONAL GROUPS SHALL HAVE EQUAL RIGHTS! 

":"!......~.:~'hail~ q~~~~}~. ~~~ ~i"!'&"'f CUt!'!- iP thr_.Q)IIZu..awl..in thc,.sehool$ 
for all national groupa and race!; 
AU national groups Wtall be protected by law against iD•ults to their race and 
national pride; 
All people shall have equal righu to use their own languagH and to develop 
their own folk culture and custollllll; 
The preaching and practice of national, race or colour ditcriminatioo and con­
tempt shall be a punishable crime~ 
All apartheid laws and practicasball be ser aside. 

THE PEOPLE SHALL SHARE IN THE COUNTRY'S WEALTH I 

.:r.he national wealth ol. our country, the .heritage of all South Africans, shall be 
restored to the people; 
The mineral weallh beneath the soil, the banks and monopoly industry shall be 
transferred to the ownership of the people as a ,_.·hole; 
All other indwtries and trade shall be controlled to assist the weU~being of the 
people; 
All people shall have equal righu ro trade where they cbOOIC. to manufacture 
and to enter all trades,crafts and J.lcofes&ions. 

THE LAND SHALL BE SHARED AMONG THOSE WHO 
WORK IT! 

Restriction of land ownenhip on a racial basis shalt be ended. and all the land 
re-divided •mongst those who work it, to banish famine and land hunger; 
The state shall help the peasants with implements.·Jieed, &:racton and dams to 
save the soil and assist the tillers.; 
Freedom Of movem~nt shall be guaranl.C'ed to all who work on the land; 
AU Shall have the right to occupy land wherever they ch001e; 
PCO~tt ~~~ k-~eL~&attle· and forced lalfour ._nd farm prisons 
shall be abolished. 

ALL SHALL BE EQUAL BEFORE THE LAW 

~::: one aJaalJ be imprisooecl., dcpowed 01' ftiU'i.aed. wilhout fair trial; 
Ne oee ah.a.1l be conde.necl bJ tlac order of anJ gonrnme:at official; 
The coum shall he reprew::atati'ft of all the people; 
Jmpriate.mellt llu.ll be onl)' for lftiou• C'l"imcs agaimc the people, and shall aim 
at re-educatiea, DOt venpaDUi 
The police (on;e and armr dtall be open to all oa an equal basil and thall be the 
belpen and protccton of the people; 
All laws which dilcriminate" on the ground& of raoe, colour or belief .shall be 
rq>ealed. 

ALL SHALL .ENJOY HUMAN P IGHTS! 

The law shall guarantee to all their right to speak, to orcanile, to meet together, 
to publish. to preach, to wonhip and tu educate their chi!d.rea; 
The princy of the house from police raids shall be protected by law; 
All shall be free to travel without restriction from countryside to town, from 
prorince to p~vince, and from South Africa ahroad. 
Paa laws. permits and other laws renricting thot: frt"t:'doms !r!ohall be abolished. 

THERE SHALL BE WORK AND SECURITY! 

All who work shall be free to form trade unions, to elect their officers and to 
make wage agreements with their employers; 1 

The state shall recognise the right and duty of all to work, and to draw full 
unemploymem benefits; 
Men and women of all races shall receive equal pay for equal work; 
There shall be a forty·hour working w«k, a national minimum wage, paid 
annual leave, and sick leave for all workers, and maternity leave on full pay for 
all working mothen; 
Mi.nen, domestic workers, farm workers and civil scrvanu shall have the same 
'!'js;:h~.M':l,Jnth""" whn wmk: 
Child l.i.bo.;r, cOmPoU.nd-ialiour, the rot SJst:~lilfitOC011l"nct""'tabvm'4ua:~ 
abolished.; 

THE DOORS OF LEARNING AND CULTURE SHAlL BE 
OPENED! 

The government shall discover, develop and encourage national talent for the 
enhancement of our cultural life; 
All !lte cultural treasures of mankind shall be open to all, by free exchange of 
boob, idea!', and conu.ct with other lands; 
The aim of educarioD shall be to tf!aC:h the youth to love their peop~e and their 
culture, tO hom.ur .human brotherhood, liberty and peace; 
Educa.tion shall be free, compu~ry. universal and equal for all children: 
Higher educa.tio~ and tec~aical training .shall be opened to all by means of state 
allowances and scholanhipe ~tri&d. on. the basis of merit; 
A4ult illiteracy sbaU be end~ by a m~ss state education plan; 
Teachers •hall hne aH the rigbrs.of ocher cilizcns; 
The.colout bi.r in cultural life, in spon and in education shall be abolished. 

THERE SHALL BE HOUSES, SECURITY AND COMFORT! 

All pOOple shall have the right to live where tlJ:ry choo&e, to be decently housect 
oiod to·brilig up·rheiT fa'ttlities·ln comfort and security;. 
Unused housing space to be made available to the people; 
Renr and prices shall be lowered, food plentiful and no one shall go hungry:. 
A preventive health scheme 'ball be run by the nate; 
F~~ t!Lcl~ospJ~.~~s:uion shall be provided for all, with special can 
for111othen-and young children; 
Slums shall be demolished and new suburbs built where all have transport, 
roads, lighting, playing fields. creches and social centres; 
The aged. the orphans, the disabled and the sick shall be cared for by the state; 
llcsc,leiaure and recreation shall be the right of all; 
Fenced locations aod ghettoes shall he abolished and laws ""Which break up 
families shall be- repealed. 

THERE SHALL BE PEACE AND FRIENDSHIP! 

South Africa be a fully inde~ndent state, which rnpects the righu and 5CJ\'er· 
eignity af all nations; 
South Africa shall strive to maintain world peace and the scnlemcnc of all intn­
national disputet by negotiation- not war; 
Peace and friendship amongst all our people shall be secured by upholding the 
equal rights. opportunities and status of all; 
The people of the protectorates- Basutoland, Brchuanaland and Swaziland­
sbaiJ be free to decide for themselves their own future; 
The right of all the peoples of Africa to independence and self-governmenc shall 
lx recognisrd., and shall be the basis of close C«H>prration. 

Let all who love their people and their country now say, as we say here: 
THESE FREEDOMS WE WILL FIGHT FOR, SIDE BY SIDE, THROUGH-
OUT OUR LIVES UNTIL WE HAVE WON OUR LIBERTY.=-===============~:!= 
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EACH ONE TEACH ONE 

N-E-C- TEL.: ............................. . 

Dear Comrades in Regions 

CONGRESS OF 
SOUTH AFfliCAN 

STUDENTS 
\\ 

P.O. BOX 61875 
11{.\ W 1-' MARSHALL TOWN 
\\ JOHANNESBURG 2107 

2 9 ~-1 ov ember 19 8 '2 
.,r!(.ltW£~ 

How are things over there? Indeed it is now long since we last were together 
sharing both our individual and collective ex?eriences, at the 1982 ~Jational 
:ongress in \·Joodstock, Cape Town. We do not doubt that between then and nm,r 
a number of developments and changes have ocurred on i>oth Local and National 
scale. Some of these changes have been to our detriment but there ~ere also 
those changes which favoured our growth and maturity. 

At the last executive meeting held in Durban during 29th - 30th Sept. '82, 
the NEC of COSA.S decide on convening a :Jational Executive Council to be 
held from~~~ proposed dates i.e. 9th- 12th Dec. People are to be in formed 
as soon as possible about the Leadership Training Course . 

.:::::P~ESENTATION 

1. According to the constitution your Region will therefore be required to 
send 5 delegates from the Regional Executive Committee, ~hich is elected 
at the Regional Council: So people are expected to hold Regional Council 
as soon as possible. 

ii However where people have failed td organise Regional Councils, each 
Branch is expected to send 2 delegate3 to the National Executive Council 

GUIDELINES 1'0 THE nATIOi~AL EXECUTIVE COUNCIL 
I. Congress Resollutions 

i Proposed Youth Structure 
~~ Administrational Work 

2. Regions will be expected to present a written Progress ~eports which 
will focus on: 
i. Activities and their nature (i.e. political educational) 

ii. Student or Community response (re:A, were they successful, if not, 
why? 

~~~. General oroblems experienced 
3. Presentation of Regional Budgets 
4. Co~tribution to National Council's Costs 
5. Suggested Structures of the areaz 
6. Proposed Programme for next 
These are among the thirlgs which will oe discussed during the Council, of 
which you are to prepare. 

Also Education Charter will be highlighted, again don•t forget that the LTC 
(Leadershio Training Course),you will be informed about. 
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WHAT TYPE OF REPRESENTATION? 

! 

r:.~hool is just one place where there are 
·:, ~ructures which control our very lives. 
!F ~re, like in the mines and factories, 
1
: ~;nere is author! ty which divide ~nd rule. 
:!'(:.;!re are usually two kinds of st-ructures 
:found at school They are the Prefect 
;Gyntem and Student Representative Council 
\ ... 1;::). While we can draw many comparisons 
;let's look at what we know about them: 
' 
l 

:f'1E PREFECT SYSTEM 
I 
~f.~pointed by the principal and staff. 
,~r.r~:ually only senior students (those in 

.t~3tr1c) are appointed u prefects 
Pr·clects act as "Police" or "watch dogs" 
rcrr- the starr. 

l·:f:ileir duties are determined by the starr. 
, Jhey represent the starr•s interest. 
I 

t 
b~~r duties consist of: 
f 
i:n~!ntaining discipline and order by 
I,!!! eking up on those who:-

*do not wear uniform (from 
head to toe) 

•make noise 
•arrives late at school 
*litters 

----------------· ----

*smokes during break time and 
school 

*entel forbidden areas/zones 
on school premises 

*go to nearby shops to have their 
meals, during breaks. 

~~ *act as guards at different 
points, pointed out by the 
principal/staff. 

*act as spies for the principal 
at or outside school. 

Students who fail to listen to the prefects 
are severely punished by the principal. 

THE SRC (STUDENTS REPRESENTA'£IVE COUNCIL) 

*Elected by the students who have a say in 
who they want a3 their representatives. 
·•Each class is represented on this stucture 
t-thich rnakes it easy for all student,llo to 
channel their views. 
*An executive committee is elected (presi­
dent, secretary, treasurer, publications 
representative, etc.) which act as: 

*the voice of the students, 
*a body to promote a link or 
better relationship between 
parents - staff - students. 
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*All other members are elected to serve on 
sub-committee~ or societies to see to the 
needs or st~dents, e.g. sports, drama, 
histpry, deba&e, discipline, etc. 

THE DUTIES OF A SRC IS:-

•to represent students at 
school 

•to articulate grievances 
and aspirations or students. 

•to create a good working 
relationship between the 
students and the staff ~nd 
parents. 

•to help students understand 
and expand their knowledge 
of school affairs. 

*to make students aware of 
the laws which protect 
their interests, ~.g. laws 
concerning eorpor~l 
punishment, about uniforms 
not being compulsory, etc. 

•to have a say in matters 
affecting the students. 

HJE SRC STAN_Q_S_EQ~ f;EN1!1NE 

REPRESilNTATION: 

*those elected must have the 
interests of the students at 
heart. 

*they must be reliable. 
*they must be clear in what 

they want to achieve. 
*they must know the situations 
students are experiencing. 

*they should represent the 
wishes of the students. 

*they should see to regular 
consultation between them 
(representatives) and the 
represented (students). 

*THE STRENGTH OF THE 
REPRESENTATIVES LIES WITH 
THE SOLIDARITY OF THOSE 
PEOPLE THEY REPRESENT! 

WHAT CAN WE DO? 
In many cases the prefect system is being 
d.isguised, e.g. students are given the 
right to elect their so-called "repre­
sentatives" who are then approved and given 
instructions in their duties, by the 
principal. Never theless, you can spot a 
jackal in sheep- skin. 

Obviously there are many difficulties that 
students encounter in establishing SRC • s, 
~specially where there are already prefect 
systems existing. It is also very true 
that, as students, we cannot run away from 
the things that affect us first, that is, 
Hfe at school - where we spend 6-9 hours 
everyday. 

It is here that we experience, share our 
joys and sorrows, live and learn together 
as a community. Our first responsibility 
is towards what happens at school, how 
we progress, how we are treated o·r treat 
each other, etc. Here is the place where 
we have to concentrate our actions first. 

Like in the factories, workers are actively 
involved in .their Trade Uni:ons. 

We have a responsibility to each other. 
Let us not run away from it!! 

ARE YOU INVOLVED IN YOUR SRC? DO YOU 
HAVE A SAY IN HATTERS AFFECTING YOU? 

IS YOUR S.R.C. 
OR 

Issued by Cosas, 9 de Korte Street, Braamfontein. 
--------------------·~~~ 
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e C
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e C
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e C
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a
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m
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al E
x

ecu
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e C
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x
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o
u
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convened 

fo
u

r tim
es 

p
e
r annum

. 
5

.2
.). 

T
he 

N
atio
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al 
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x
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r m
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c
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atio

n
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o
n
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5
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A
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C
O
~
~
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E
E
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.).1

. 
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n
al 

co
m
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f m
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c
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b
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5
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he 
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e
~
b
e
r
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c
te
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e 
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g
io

n
a
l 

c
o
m
~
i
t
t
e
e
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C
h

airp
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n
 

4. 
O
r
g
a
n
i
s
e
~
 

2
. 

V
ice-ch

airp
erso

n
 

5. 
P

u
b

lic
ity

 
se

c
re

ta
ry

 
). 
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e
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re

ta
ry
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T
h

ree 
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d

c
itio

n
a
l 

m
em
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io
n

al 
E

x
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r
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~
i
t
t
e
e
 

m
em
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ll 
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o
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e
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e
 

d
u

r2
tio
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y
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ay 
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c
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.
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n
al 
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o
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~
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t
t
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a
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t 
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a 
m
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n
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a
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d
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~
a
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5.4. 
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b
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c
t to
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­
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n
c
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n
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o
u
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e
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g
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n
a
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m
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a
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a
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C

O
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d
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u
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ra
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o
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bine 

to
 

form
 

a 
CO

SA
S 

b
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l m
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em
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c
re

ta
ry

 

4. 
O

rg
an

iser 
5. 

P
u

b
lic

ity
 se

c
re

ta
ry

 
6

. 
T

h
ree a

d
d

itio
n

a
l m

em
bers. 
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b
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c
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b
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c
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n
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c
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R
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a
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t
h
~
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d

e
n
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g
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a
te
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n
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d
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o
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e
r 

a
s
 

stu
d

e
n
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l 
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p
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u
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5.5.2. 
NAM

E: 
T

he 
S

tu
d

en
ts R

ep
resen

tativ
e C

o
u

n
cil, 

h
e
re

in
-a

fte
r re

fe
rre

d
 

to
 

a
s SR

C
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.
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c
e
ssa

ry
. 

4. 
To 

p
ro

m
o

te 
stu

d
e
n

ts d
ev

elo
p

em
en

t 
from

 
th
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b
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 m
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c
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b
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c
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e C
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d
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p
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o
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c
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e d
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l m
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5.5.7. 
A

FFIL
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T
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N
 

A
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d
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e 

C
o

u
n
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e
n
c
o
u
r
a
~
e
d
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te
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 C
O

SA
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U
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O

H
M
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6
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N

A
TIO

N
A

L 
EX

EC
U

TIV
E CO

M
I1ITTEE 

S
h

a
ll ru

n
 th

e
 e

c
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 o

f 
e
o
~
A
S
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S
h

all 
rev
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 p

ro
g
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f 
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e O
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an
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l
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h
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p
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r C
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c
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e d
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e
 

N
atio

n
al C

o
n

g
ress. 

5
h

,.ll 
be 

e
n

t1
t1

le
d

 
tn

 ex
erciH

· 
ir·• d
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 d
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 pP
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C
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.
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c
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b
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e p
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c
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c
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Prayer meeting to commern~-~~~ 
June 16 and also those hangea·cm 

Thurs._~-~--- --------
Speakers: Zinzi Mandela· iA 

Essop Jassat f/ 
One of the parent of those hanged on 
Thursday 

Sunday 12 June 1983 
Jiswa Centre, Lenasia 

2.30 p.m. 

We mourn the deaths of 
Theile Simon Moegerane 23 
Jerry Semano Mosoloti 25 
N1arcus Thabo Motaung 27 

who were sent to the ganowsthis week 

Issued by the Transvaallnd1an Congress. P.O. Box 25063, Ferre~rastown 2048 and Pnnted by M1das Pnnters 
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JUNE16 A DAY OF MOURNING 

South Africa is an unjust society, where the overwhelming 
majority of its people are politically, economically and so­
cially deprived. It is a society wherein peaceful forms of 
opposition is met with harsh and brutal repression. 

On June 16, 1976 young children protested against the unjust 
and inferior Bantu education, which attempted to force them 1 

to accept Afrikaans as a medium of instruction. They were 
met with bullets, and hundreds of children were killed. 

A major uprising developed, sending rumblings right up to 
the power corridors of the Apartheid government. 

This reign of terror in the black townships has given rise to a 
new phase in our struggle, w~.r::I!.9.S.? __ r~~is~-~ 
9!a.s~roqts Jev.el._begJnni ng to re-em~r_g~ __ QQ.£~e 
present alliance of democratic forces within the country 
bears testimony to the fact that the 1976 struggle for equal 
education was not in vain. 

The Transvaal Indian Congress joins other democratic 
forces in this country in calling for a day of mourning on 
Thursday, June 16. We appeal to all religious organisations 
to observe the day with prayers for all those who have died in 
the struggle for a democratic South Africa. We appeal to all / 
businessmen to follow the practice in past years when all 
business have remained closed on June 16 in order to 
observe the day. All Sports organisations, and any other 
organisations, must also observe this day. 

WE CALL ON ALL WORKERS TO OBSERVE THE DAY OF MOURNING. 

EVERYBODY IN OUR COMMUNITY SHOULD COMMEMORATE THE DAY 
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BIKO;!LIVES 
=·~-~~b.-1~ sept .,.........;;--....,. -.;..:,;..-;.._ ... ;.:~~::.-.;..-"" --~----=--::.­.. 

On September 12, 1q77 STEVE BANTU BIKO died in the hands of the S.A. 
farsclst pollee in collaboration with like-minded doctors. The legacy 
of RIKO shall never die. 

"STEVE 8IKO is our magnifying glass. Through him and his fate 
the whole spectrum of South African reality is exposed. Perhaps 
it was always visible; but now lt comes sharply into focus. Vhat 
was confusing is clarified. What was obscure is revealed". 

In RIKO's life and death we learn that: 

1. Power and wealth cannot be willingly surrendered by usurpers. 

2. S.A. is built on violence - democracy and freedom are suppressed 
by the gun. 

3. No amount of violence or racist strategies can win legitimacy for 
the ruling racists. 

4. There is no price too high to pay for freedom of one's country. 

5. The West and S. Africa feed on ~lack land dispossession and 
powerlessness. 
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BIKO fought against a system of apartheid and racial capitalf.""', a 
system which: 

l. Supports racist education for subservience and slavery. 

2. White domination hased "on a strategy of divide-and-rule. 

3. Fragments our country and robs Blacks of their land and its 
wealth. 

4. Strips Black people of their full citizenship. 

5. Ensures privilege and advantag~ for the minority on the economic, 
social a~d ~olitical spheres of life. 

~. Deprives Rlacks of shelter, hread and ~11 hasic ri~hts. 

7. Thrives dn creating a large herd of un~mployed and thus create 
cheap ~ahou r. 

A fitting tribute to RIKO, Kwal'1e Nknrnmah and all chaMpions of our 
struggle is to fight for a OF:MOCRATlC:, ANTl-RAl.rST WORKER REPURT.IC LN 
AZANIA, and to1 pledge ourselves to strtt)!;gle tirelessly for: 

!. The aboLition of ail iawR that discriminate against our 
people on the hasis of cnlour, .'H"x., religion and language. 

?.. The ahol It Lon of all influx control ITJeasu res and pass laws. 

3. The aho Lit ion of ·' ll rf"•H't tl~ment and group areas removals. 

4. Reintegration of tht' hantn~tan human dump lng grounds into 
unitary AZANI/1_ 

Inspired by a revolutionary consciousness, we must mohilise and 
consolidate the solidarity of the exploited and oppressed. We must 
also he vigilal)t a!l;a inst treacherous and opportunistic "leaders". 

WE REJECT ALL APARTHEIO ELECT WNS ANil STRUCTURES. 

VIVA NATIONAL JIORUM AND THE MANil'ESTO OF THE A7.ANIAN PI':OPLF:! 

OUR WATCHWIJRIJ IS: 

* Anti-racism and anti-imperialism. 

* Non-collaboration with the oppressor and its political 
instruments. 

* Independent working-class organisation. 

* Opposition to all alliances with ruling-class parties. 

J1 . 
" 

6,12 sept 

ISSUED BY AZAPO: 115 Fleetway House, 208 Bree Street JOHANNESBURG 

a 
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~· FEZISWE. BOOKBOLANE 
I i RUTH GERHARDT 
I 
i ELIZABETH GUMEDE 

) 

~: 

BARBARA HOGAN 

ELIZABETH KABATHE 

LILLIAN ltEAGILE 

IDA JIMMY 

'~ .. 
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. ·' 
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\ · ..... ~·" 

'· . ~ . --......... . . . 
~~-,~~'.·:---·~· ~ '"-0 
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JANSIE LOURENS 

CAESARINA MAKHONSE 

THANDISO MANGUNGO 

THANDI MODISE 
.. -.~---~"%- ---- :. 

JUDI'lH MOJA · 

ELIZABETH NHLAPO 

MONTHSIDISI KATE SEROKOLO 
l MASABAITE MARY KEATH£ 
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There is little that 1 we know about tht conditions of women in prison, 

and even less that we can say, having regard to the wide-ranging 
i 

clauses of the Prisons Act. 

In 1982 five ~men, Caesarina ;·<'khonse, Thandi Modise, 
Elizabeth Nhlapo. Kate Serokolr-and Elizabeth Gumede made 
application to! the Supreme Court for the alleviation of 
their plight. 

1 

ihey claimed thtt they had been held in 
isolation, had been denied rea•!ing ~~~aterial and that the 
quality and qu~nti ty of the fot·d provided was inadequate. 

i 
In their affidavits they descr·,bed their situation: 

S~parate ~1ng1e cells, 8 root by 8 foot, space 
for a single bed, small steel locker, toilet 
and basin~ Barred window high up on wall, 
one can lqok through by standing on locker but 
this is not permitted. 2 x daily exercise.• 

Barbara Hogan, rhilst serving h·2r sentP!!Ce at the Oiepkloof 
Prison has made.

1 

application fiF the alleviation of her 
conditions: 

•For a constderable period of time since my 
admission lto the Johannes~~rg Prison I have 
been kept uolated from Oti•er prisoners. I 
have also ieen confined to i separate wing of 
the prison away from any se~tion in which other 
prisoners are accomodated. 

Since aboui 2nd July 1983 I have again been 
totally se~regated from oth·'r prisoners. It 
is not apparent to me why, in the cirrt~stancP.s. 
this h;,! ~M~en deen.ed necess,:-y. No allegations 
of breach of discipline havr been made against 
me." 

-·\. j 
\ 
I 

I 
i 
I 

I 
' 
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womtin's SOrJg 
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'A.. ·s ·e: 

Celebrate our ~ .. n in campaigns 
Celebrate our wom.n in the jails 
Celebrate our women over 1111ny fighting yea;·s 
Celebrate our ~n for their triumphs and for their tears. 

There is no struggle 
Fro. which ~en are exempt 
no struggle in lllhifh women 
do not play their part; 

I 
our struggle is in fact 
for waaen' s day. I 
to struggle for todorrow 

-·· ..•. - '··· j----
is a woman's fight raday. 

I 

I 
Remember all our ~n in campaigns 
Remember all our wo+en in the jails 

• • 

Re~~e~~~ber all our ~en over many fight·,ng years 
Remember all our ~n for their trium:h~ and for their tears. 

I 

I 
Fight for an Africa I 
where women are no slaves 
Fight for an Africa ~here women 

I 
do not waste their lives; 
South Africa in facti 
is on its way. I 
to celebrate tts fre~oa 
and to honour women', day. 

I 

I 
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~KETS. 
l.fiTC. 
'LL BE 
~T C 
JLAN-

~r. OR 
'CJIEE­

.OOM 
fSTS. 

1() FO.R R25. 
IMPORTED WI'IAP SHAWLS 10 FOR R29,95 

*~rfT"T;:IW~:::tlNO,-,sK:!~·s 32-4;1-c .. ~u~~.t'."'••~il..J 
CRYSTAL PLEATED SKIRTS 
IMPORTED HEAD SQUARES 
INDIA VOILE BLOUSES LIS 
SLEEVELESS NIGHTIES ~e r~ 

loe or 
~~'Clge 
.,er fa-

JSavai~ 

• ..:olour. 
ioimum 
\it., 
•ifhich 
.--·and 
'.to be 
t . 

BEACH TONGS SIZE 4·8 . 10 FOR R12,50 
BACK STRAP WOODEN SANDALS 

_ •. · 10-FOR R27,50 
INDIA VOILE SKIRTS 32-42 .. :.1..Q?"O'R R39,95 
FLORAL TRILOBAL SKJRTS 32--42 . 

.• •· ·- ~. . ·10 FOR R45 

'··-<-~'--:.-::: SASHA FACTORY . 
PO BOX 48272, QUALBERT, ~ 

DURBAN 4078 
MANUFACTURERS·& IMPORTERS OF 

LADIES' FASHIONS 

'·• 

I . . . 

... '\. -~~~~·· .:_';;:--.~-:-. ,~~~--- : 
\. :• .. J :rJ ·,o; ,...;;.;..-:_.":. '· 

THIS. SEAUTIFUL KIST 
"HAS A ~~~01"'1'3 TRAY 
AND WILL GIVE YOU 
LIFETIME SERVICE 

Only R 129,50 ·cash or 
depoSit R17,50 and 24 

niontl'11y payments of 
R5,70 

SCHOOL 
. TAILS WRITE TO:. 

KMETCON -' 
PO BOX 3215-1, 

ltRAAMFONTEIN. 2017 
JHB. 

'HIRE CLOTHES FOR THE 
WHOlE BRIDAL RETINUE 

Everytn1ng ror t~e bnde 
, and groom. A'so bndes­

malds and page boys.~ 

FOR THAT 

SPECIAL-.. 
OCC_ASION 

Tl'us l'Seful Robe 10 Natura~ 
Sa pale only R199,50 cash 

· or deposit of R30 and. 24 
monthly payments of 

R8,70 

~ .. 
i 

't 

' \ 
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UNIVERSITY oF N~T~r. ;;;:rrr'o f f/~'(o::.:->;v-...--1/ 

EXAMIN~TIONS : NOVEMBER, 1980. e:z~:.,. ::Z/r ~6 r·· 
SUBJEC"':'. ("OURS£ AND CODE: CELL BIOLOGY I - BIOS1DC2 /-' 

1 

di t /li At¥) 

DURATION: 3 

.lj ~ 
PAPER: 

HOURS. TOTAl. !'.ARl<S: 100 

External Examiner : Professor J. Heeg 

Please read the following carefully: 

This paper is set in two sections - you are 
ad vi sed to .spend no more than 1 hour on Section B. 

SECTION A - 75 mat1<s 

Answer 3 questions, each in a separate answer book. 
Make sure that your name and the appropriate question 
number appear on each answer book. 

1. Give an account of the process of translation in cells, 
emphasizing the functional roles of the three RNA types. 
(Where possible, your written account should be augmented 
by the use of diagrams). 

2. Write short notes on the types of biomolecules that you 
would expect to find in mammalian cell membranes. Refer 
in particular to their biophysical properties and the 
influence that these properties have on the function 
and structural stability of the membrane. 

3. "Work on isolated plant protoplasts has progressed very 
rapidly since the first international meeting held on 

higher plant protoplasts in Versailles in 1972". (E.C. 
Cocking. 1975). 
Present an illustrated account of those recent aspects 
of the work which emphasise plant protoplasts as genetic 
systems, and discuss some of the implications of this 
type of research. 

4. Give an account of RNA involvement in ribosomal structure 
and function. 

Question 5. I ... 
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